DEPED-LANAOCDEL NOR

SECTION CONTROL N
LB RECORDS SEC TION CONTROL

Republic nf .;}I:?liéfljilipnhws p ': ._ E A s [ D

MDepartment of Educatian; ; -, 5y
REGION X , (4T
SCHOOLS DIVISION OF LANAO DELNORHTE TIME

.

Division Memorandum
No. |0Z, s. 2024

To : ALL TEACHING AND NON-TEACHING PERSONNEL
All Others Concerned
This Division

From RYMARIBOJOC, CESOV
/§ vision Superintendent
Subject DI MINATION OF THE INCREASE IN HDMF (PAG-IBIG)
DATORY MONTHLY CONTRIBUTION
Date ; February 23, 2024

Relative to Memorandum OUF-2024-065 of the Office of the Undersecretary for
Finance, DEPED Central Office, “Increase in Pag-ibig Premium Contributions”, all
teaching and non-teaching personnel are hereby informed of the implementation of the
increase in the mandatory contributions (savings) of members and corresponding
employer counterpart from the current One Hundred Pesos (P100.00) to Two Hundred
Pesos (P200.00) starting February 2024.

The increase would be able to double the amount of monthly savings, and higher
annual dividends of all members; affordable housing loans, as HDMF would be better
equipped to finance the loan demand of members; higher short term loans, as HDMF
Regular Savings serves as basis in computing amount of loan.

Please refer to the attached Memorandum for reference.

Immediate dissemination of this memorandum is desired.

Of=q0)

A

e
2

Address: Pigcarangan, Tubod. Lanao del Norte
Telephone No.: [063] 341-51-09
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OFFICE OF THE UNDERSECRETARY FOR. FINANCE

MEMORANDUM
2024
ary DR

TO : REGIONAL DIRECTORS.

DIRECTOR IV, BUREAU OF HUMAN RESOURCE AND
ORGANIZATIONAL DEVELOPMENT _

DIRECTOR IV, INFORMATION AND COMMUNICATIONS
TECHNOLOGY SERVICE

SCHOOLS DIVISION SUPERINTENDENTS

SCHOOL HEADS

ALL OTHERS CONCERNED

FROM

SUBJECT : INCREASE IN PAG-IBIG PREMIUM CONTRIBUTIONS

Pursuant to the Pag-IBIG Circular No, 460 dated January 15, 2024, the maximum fund
salary to be used in computing the employee and employer savings was increased from
Five Thousand Pesos (P5,000.00} to Ten Thousand Pesos (P10,000.00) taking into
consideration financial calculations and rates of benefits in accordance with Section 7 of
Republic Act No. 9679. Hence, new contribution for both employee andtemployer share
shall be P200.00.

Under the new rates, Pag-1BIG Fund members shall enjoy benefits such as:va) double the
amount of monthly savings, and higher annual dividends, on. Pag.-leG"Regular-Savings;
b) affordable housing loans, as Pag-IBIG Fund would be better equipped to finance the
loan demand of merabers and shall have the capacity to maintain low.interest rates; and
¢) higher short-term: (cash) loans, as the Pag-TBIG Regular Savings which serves as basis
in computing their'césh loan shall increase.

However, all concerfied DepEd personnel whose prior deductions: are affected-by the
ificrease.in premifimicontributions for 2024 are advised to make arrangements with their
respective creditors or pay through over-the-counter to avoid incurrence of additional
interest/penalties.

The Solutions Development Division — ICTS, DepEd Cenfral Office shall prepare the
corresponding FoxPro program for necessary adjustments in the payroll systems used by
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the payroll services units {PSUs) in the Central, Regional, and Schools Division Offices
and Implementing Unit Schools. PSUs using other payroll systems or programs are
advised to make their adjustments in the system or program in accordance with this
memorandum.

Attached is the Department of Budget and Management Circular Letter No, 2024-2 dated
February 1, 2024 with subject “Adjustment in the Employer {(Government) Share in the
Premium Contributions to the Home Development Mutual Fund {Pog-IBIG Fund) Effective
February 2024° prescribing the guidelines for the said adjustrnent in accordance with

Section 55 of the General Provisions under the FY 2024 General Appropriations
Act (GAA).

For dissemination and compliance.

Copy Furnished:

1. Nolasco A. Mempin
Undersecretary for Administration

2. Wilfredo E. Cabral
Undersecretary for Human Resotwree and Organizational Development

3. Francis Cesar B. Bringas
Assistart Secretary for Operations
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Pag-1BIG Fund
Corporaie Headquariers
Peiron MegaPlaza Building
358 Sen. Gil Puyat Ave., Makati City

Circular No. 4560

TO: ALL CONCERNED

SUBJECT: GUIDELINES ON THE PAG-IBIG FUND'S IMPLEMENTATION OF
INCREASE IN THE MAXIMUM FUND SAL ARY (MFS) EFFECTIVE
FEBRUARY 2024

Pursuant {o the approval of the Board of Trustees on its 2023-01 Regular Board Mesting
held on 16 February 2023 regarding the Implementation of Increase in the Membership
Savings in a Single Tranche or an Increase in the Maximum Fund Salary (MES) in the
year 2024, and the approval of ihe Senior Management Commitlee {SMC) heid on 13
June 2023 on the Guidelines on the Pag-1BIG Fund's Implemeniation of Increase in the
Monthly Membership Savings for 2024, the Cuidelines on the PagHBIG Fund's
Impilementation of Increase in the Maximom Fund Salary (MFS) Effective February
2024 1s hereby issued:

A. ORJECTIVES
This Guidelines aims to:
1. Inculcale the culture of savings among Filipino workers;

2. Promcle homeownership through mebilization of finds for susiamable shelter
financing; and

3. Ensure uniforrn understanding and implementation of the increase in ihe
Pag-1BIG Monthly Membership Savings rates.
B. COVERAGE

The increase in MFS shall be applicable to all Pag-1BIG | members under mandatory
and voluntary coverage effective February 2024 onwards.

C. MONTHLY MEMBERSHIP SAVINGS

The coniribution rate of all Pag-IBIG | members both mandatory and voluntary shall
be as follows, unless oherwise specified:
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“Fund Salary” shall refer to the basic salary and ofher allowances, where basic salary
includes, but is not Iimiled io, fees, salaries, wages, and similar ilems received in a
monith. It shall mean the remuneration or eamings, however designated, capable of
bemg expressed in ferms of money, whether fixed or asceriained on a fime, fask, or
piece or commission basis, or other method of calculating the same, which is payable
by an employer ic an employee or by one person {o ancther under a wriiten or
unwritien contract of employment for work done or 1o be done, or for semvices
rendered orio be rendered.

The maximum fund salary to be used in computing the employee and employer
savings has been increased from Five Thousand Pesos {P5,680.60) fo Ten
Thousand Pesos {P10,000) taking into consideration financial calculations and
rates of benefiis in accordance with Section 7 of Republic Act No. 8679.

Employers shall remit hvo percent (2%) of the monthly Fund Salary of the coniributing
member as counterpari contribution. The employer is not entifled to deduct from the

wages or remuneration of or, othemwise, to recover from the employee the employer's

conribution,
1. MANDATORY COVERAGE

The monthly fund salary of the following members under the'mandatory coverage
shall be covered under the new rale, unless otherwise specified:

1.1. Allemployees who are or ought to be covered by the Social Security System
{(S55), provided ihat actual membership in the S58 shall pot be a condition:
precedent to the mandatory coverage in the Fund;

1.11. Prvate employees, whether permanent, femporary, or provisional
who is npt over sixy {60) years old;

1.1:2. Filipino seafarers upon the signing of the standard conbract of
employment between the seafarer and the manning agency, which
together with the foreign ship owner, acis as the employer;

1.1.3. Sell-empioyed persons subject fo mandatory coverage, including
those who registered for Fund coverage under HDMF Circular No.
88, shall be ireated as boih the employee and employer and shall
therefore be reguired o pay both the employee share and the
emplayer counterpari in accordance with the rates specified above;

1:2. All empioyees covered by the Covemment Semrvice Insurance Syslem
{GSIS), regardless of their siatus of appointment, including members of the
Judiciary and Conslituiional Commissions;

1.3. Uniformed members of the Amed Forces of the Philippines, the Bureau of
Fire Proteclion, the Bureau of Jail Management and Penology, and the
Philippine National Police;

1.4. Filiplnos employed by foreign-based employers, whether they are deployed
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1.5.3. Cook;

1.54. Gardener;

15.5. Laundry Person; and

1.5.6. Any person who regularly perform domestic work in one household
on an occupational basis {live-out arangement}.

The Mandatory Monthly Savings (MS) of Kasambahays, whose monthly Fund
Salary is less than Five Thousand Pesds {P5,000) shall be based on the
jollowing rates, and shall be for the aceount of their empioyers.

Fund Salary Totsl MS Rate io be Shouldered
bv Emplover
1,500 and below 3.0%
Over P1,500 4 0%

In case the Kasambahays' gross monthly Fund Salary is at least Five
Thousand Pesos {P5,000}, the Kasambahays and their Empisyers shall pay
their comesponding proportionate share in the monthly Mgnﬁatory Savings.

Fund Salary S rsietobe MS rateto.be
Shouldered by Shouldered by
Kasambahay Emplover
P5,000 and above 2.0% 2.0%

16. Otlher Eaming Groups including farmers, fisherfolks, market vendors,
transport secior workers, other similar se!f-employed indwiduals, service
providers, Tamily drivers, and other persons who peromm work occasionally
or sporadically and not on an cccupationa!l or regular basis.

Fund Sa!agg Condribution Rale
AtieastP1,000 to P1,500 1.0%
Over P1,500 20%
Z. VOLUNTARY COVERAGE

‘The mionthly fund salary of ihe following members under the voluntary coverage
shall be coverad under the new rate, unless otherwise specified:

Individuals with at least 18 years old, but not more than 65 years old, may register
with the Fund under voluntary membership. However, said individual shall be
required o comply with the set nules and regulations for Pag-iBIG members
including the amount of contribution and schedule of payment. In addition, they
shall be subjec! {o eligihilily requirements in the event of availment of loans and
oiher programs/benefits offered by the Fund.
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Fifiv Percent (60%) of Coniribution Rale

Working Spouse’s Monthly
Fund Salary
£1,500 and below 1.0%
Over P1,500 2.0%

The nonwworking spouses shall not be reguired fo remit the employer
coumepan.

22 Filipino employees of foreign government or international organization, or
their wholly ownad instrtumentalily based in the Philippines, in the absence of
an adminisitalive agreement with the Fund;

2.3. Employees of an employer who is granted a walver Jor suspension of
coverage by the Fund under RA S679;

2.4, lLeaders and members of religious groups;

2:5. Members separated from employment, local or abroad, or ceased 1o be self
employed but would jike to continue paying their personal.contiibution. Such
members may be pensioners, invesiors, or any other individual with passive
income or allowances; and

2.6, Public officials or employees who are not covered by the GSIS such as
batangay Officials, including Barangay Chairmepn, Barangay Council
Members, Chairmen of the Sangguniang Kabatean, and Barangay
Secrelaries and 1reasurers.

3. Members may contribute more than what isTequired herein, whereas the employers
shall only be mandated to contribute what iz required in accordance with ltem C
Sections 1 and 2 hereof, unless said employers agree to match their employee's
increased cophribuiions.

4. In cases where employees have two (2} or more employers, they shall confiibute
monthly to the Fund a percentage of their Fund Salary per employer, which shalibe
matched by the latter in accordance with the rates specified in:ltem C Section 1
hereof.

REPEALING CLAUSE

item D Membership Contribution of Pag-iBIG Fund Circular No. 274 or the Revised
Guidelines on PagBIG Fund Membership and alt ofher pmwaus issuances
incongisient herewith are hereby repealed, amended or modified accnrdmgiv.

MECHANISM ON RESOLUTION OF ISSUES

Any issue in the interpretation and implementation of this Guidelines shall, as much
as possible, be resolved by the concemed officer. Malters that are no! thereby
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F. EFFECTIVITY

This Cireular shall cover contributions for the period effective Fehruary 2024
onwards and shall iake effect affer iis publication.

}-.- NE C. ACOSTA
Chit Executive Officer

Makali City,
15 January 2024
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[‘ BELEASE

REPUBLIC OF THE PHILIPPINES -
DEPARTMENT OF BUDGET AND MANAGEMENT
GENERALSOLAND STREET, SAN MIGUEL, MANILA

SUBJELT

Mo, 2025 -2
Fetruary 01, 2024
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Al Heads of Departmenis, Agencies, Bureaus, and Offices
of the National Government, including State Universities
and Cplleges {SUCs), Constitutional Offices, Government-
Owned or -Conbrolled Corporations {GDCCs), local
Government Units {LGUs), and Al Others Concerned

ADIUSTMENT IN THE EMPLOYER {GOVERNMENT) SHARE
IN THE PREMIUM CONIRIBUTIONS TO THE HOME
DEVELOPMENT MUTUAL FUND {PAG-IBIG FUND)
EFFECTIVE FEBRUARY 2024

¥

20

This Crcular i issued to presoibe the guidelines for the adjusbnent in the
employer {government) share of Pag-IBIG premium conlributions beginning
February 2024, as prescribed under Pag-1B16 Funid Circular No. 460 dated
January 15, 2024,

Sgid DBM guidelines are issued in accordance with Section 55 of the General
Provisions under the FY 2024 General Appropriations Act {GAA), which
provides thet any proposed increase in government and employes contribulions
may only be implemented after consuliation by the agency mnnemeﬂ w;t the
DBM in order for the budgetary implications of such . ,u . el
considered. :

Under Pag-1BiG Fund Groular No, 460, the maxdmum fund salary to be used in

computing the employee and employer savings was incessed from $5,000 to
£10,000 per month.

¥ Guidelines onthe Pap-IBIG Fond's Implemeniativn of Increase in the BManimum Fond Salary (MFS) Effective
Fehmnow 7074
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Section T of said Pag-IBIG Circuler {Monifly Membership, Savings) further
spedifies thal, unless stherwise noted, the conbribution rete of 8l Pag-IBIG I
members, both mandatory and voluntary, shall be as follows:

Lontribotion Rate
Fund Salary Emploves Emplover {if any)
#1,500 and below 1.0% 20%
Dver P1,500 2.0% 2.0%

Government premium conbibutions o be remitted 1o the Pag-18IG Fund shall
always be duly covered with comresponding-appropriations.

The employer’s share of government employees to the Pag-1BIG contributions
in the nolional government agencies {NGAs) will come from the following
sowrces of funding under the FY 2024 GAA:

3.1 Agenty Specific Budgets — For the reguirements Dased on
authorized rates under Pag-1BIG Fund Groular No. 274 dated January 7,
2018; and

3.2 Miscellaneous Personnel Bensfits Fuand (MPBF) — For the
addifional amownt required o adjust the employer shere in
coniributions, eguivalent o P200 per month per. employes, in
accordance with Pag-1BIG Fund Groular Np. 460, effective February
2024.

The amount earmarked for the employer counterpart conbibutions to the Pag-
IBIG Fumd for the NGAs under the agency-spedific budgets are tovered by GAA
as Allotment Order {GAARD).

Cn the oler hand, the funding requirement for the ncrements] cost of the
employer {government) share in the Pag-181G contribution shall be covered by
a Spedial Budoet Request to be submitted t© the DBM.

The DBM shall release to the NGAs concermed the computed difference bebween
the adjusted employer shore and the rates already provided in the agency-
spetific budgets under the FY 2024 GAA, chargeable against the FY 2024 MPBF.

Agendes/opesating 1infts shell directly remit to the Pag-IBIG Fund the amounis
comesponding to the employer share of the monthly contributions.

Yikewise, the employee’s conribution o be deducted by the agency shell be
mnszstentmth Pag-1BIG Fund Groular No. 46D,




7.8

8.0

For GOCCs, the amounts reguired for the adjustment In the empiover
{government) share in the Pag-1BIG contribulions of government employees
shall be rharged ageinst their respedive approved Corporate Operating
Budgels under the Personne! Services expense.

GOCCs are prohibited to source the payment for the pupose from the
following:

6.1 Loans; and .
6.2 Subsidy from the National Government for the GOCT's progrems and
projects.

The LeUs are likewise informed of the adjusted employer {government) share
to the Pag-IBIG cophibutions of covernment employees effective February
2024 onyrds.

Accordingly, for FY 2024, the seme may be intluded in the annualfsupplemental
budget for the purpose, subject to the provisions of Republic Act No. 718D or
the ol Goverpment Code of 1991, and other existing budosting rules and
regulations.

This Grcular shall teke effect immediately.




